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RESUMEN

El presente trabajo: “CONTROL INTERNO EN EL CONVENIO UNSAAC - CONCYTEC,
PERIODO 2018”, realizo un estudio cuyo problema general es ;Cudl es el nivel del control
interno en el convenio firmado entre la UNSAAC y CONCYTEC para el 2019?, Siendo el objetivo
general “Determinar el nivel de control interno en el convenio UNSAAC — CONCYTEC para el
periodo 2019.”. El tipo de investigacion basico-practico, el enfoque de la investigacion
cuantitativo, el disefio no experimental y el alcance descriptivo. La técnica utilizada fue la de
encuesta y el instrumento cuestionario aplicado a una muestra por conveniencia. De la informacién
recopilada se obtuvo los resultados que el nivel de control interno en el convenio es MEDIO.
Finalmente se concluye que los resultados de la investigacién rechazan la hipétesis general, en
cuanto el nivel de control Interno no es el adecuado para el convenio UNSAAC — CONCYTEC,

periodo 2019.

Palabras Clave: Control interno, Convenio UNSAAC - CONCYTEC, CONCYTEC,

UNSAAC.



ABSTRACT

The present work: “INTERNAL CONTROL IN THE UNSAAC CONVENTION - CONCYTEC,
PERIOD 20187, conducted a study whose general problem is: What is the level of internal control
in the agreement signed between UNSAAC and CONCYTEC for 2019 ?, Being the objective
General “Determine the level of internal control in the UNSAAC - CONCYTEC agreement for
the period 2019.”. The type of basic-practical research, the quantitative research approach, the non-
experimental design and the descriptive scope. The technique used was the survey and the
questionnaire instrument applied to a sample for convenience. From the information collected, the
results were obtained that the level of internal control in the agreement is MEDIUM. Finally, it is
concluded that the results of the investigation reject the general hypothesis, as the level of Internal

control is not adequate for the UNSAAC - CONCYTEC agreement, period 2019.

Keywords: Internal control, UNSAAC Convention - CONCYTEC, CONCYTEC, UNSAAC.



